GOULBURN

Goulburn Rugby Union Football Club 'w

Job Description

COMMITTEE — RUGBY DIRECTOR

The Rugby Director oversees the rugby program for the club through regular meetings with
coaches and managers.

RESPONSIBILITIES
The Rugby Director shall:

e As Chairman of selectors, organises weekly selection meetings (these can be online),
overseas selections and the announcement of grade teams and ensures that the
club’s selection policies and practices are adhered to.

e Arranges the early orientation of all new players and officials to the club

e Brief coaches, managers and strappers on their weekly and on-going responsibilities;
monitoring their performance and providing regular feedback.

e Negotiate with the Head Coach, and lower grade coaches, the club’s expectations of
them for the season.

e Liaise with coaches and selectors on the on-going player needs for the club to report
back to the committee.

e Assign attendance of advocates at external judiciary meetings and citings.

e Convene and chair local tribunals.

e |nitiate recruitment action for coaches and support staff each year, to promptly be
completed soon after the current season. Receive applications and organise the
consideration and appointment of staff for each year.

e Liaise with the club’s Junior Vice Presidents and the junior organisation on player
strengths and pathways at least annually.

KNOWLEDGE AND SKILLS REQUIRED

Ideally the Rugby Director is someone who:

¢ Has sound rugby awareness. Coaching qualifications essential
¢ Can communicate effectively

¢ Is well informed of all organisation activities

e s asupportive leader for all the organisation’s members.

SUB-COMMITTEE INVOLVEMENT

e Football
e Recruitment & Retention
e Grounds



